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His Royal Highness His Majesty His Royal Highness
Prince Khalifa bin Salman Al Khalifa King Hamad bin Isa Al Khalifa Prince Salman bin Hamad Al Khalifa
The Prime Minister of the The King of the Kingdom of Bahrain The Crown Prince, Deputy Supreme
Kingdom of Bahrain Commander and First Deputy Prime Minister
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“We all have the right to be proud of the achievements of our educational and
scientific institutions that are going with our children with sincerity and desire,
to prepare sincere and mature generations that are carrying the flags of the
future and fulfilling for this dear country all aspirations, in prosperity, security,
peace and well-being.”
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His Majesty King Hamad bin Isa Al Khalifa
King of the Kingdom of Bahrain
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The successes of the past years have been
driven by team effort, aiming for higher
educational standards, striving for excellence,
and student achievement.
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Royal University for Women
President welcome note

With great pride and honour, | am presenting the
Annual Report of AY 2018-19 for Royal University
for Women (RUW). The Annual Report highlights
the major achievements, future plans and the
cumulative testimony of the efforts made by
the University at various levels to enhance the
development of an institutional culture that
fosters productivity, creativity, and academic
excellence for student’s success and for achieving
the University’s goal.

The successes of the past years have been driven
by team effort, aiming for higher educational
standards, striving for excellence, and student
achievement.

The record of accomplishment over the past three
years includes RUW is the first private university
in the Kingdom of Bahrain to achieve the HEC
and BQA accreditation. RUW received the grade
‘good’ in HEC rating, which is the highest grade
for a private university. RUW became one of the
first two universities listed on the Bahrain National
Qualifications Framework. All RUW programmes
which were reviewed by Quality Assurance have
received positive feedback. RUW also received
ASIC Accreditation (Accreditation Service for
International Schools, Colleges & Universities) in
March 2018, which is an internationally renowned
quality standard for schools, colleges, universities
and online learning providers, and is recognised by
the UK Home Office. RUW is additionally listed as
a “Premier University” by ASIC. Moreover, RUW
together with West Virginia University received
the prestigious Institute of International Education
“2018 Andrew Heiskell Award” for Innovation in
International Education on 16th March 2018 in New
York, USA. In addition to the recognition from the
Sultanate of Oman RUW has received recognition
from the Emirate of Fujairah and Government
of Mauritius for accepting students from that
region. Furthermore, RUW had the successful
recertification of ISO 9001:2015.

| take great pride in reporting that with the
support and commitment of staff and faculty, all
recommendations of last year’s Annual Report
have been successfully completed during this
academic year.

In concluding this summary, | wish to acknowledge

and thank students and alumni, Government and
Higher Education regulatory bodies, industry,
philanthropy and at all levels of communities. |
would also like to acknowledge the continuous
and ongoing support and commitment of the
University’s Board of Directors, Board of Trustees
and the Executive Committee who, in carrying out
their fiduciary responsibilities, actively promote the
interests and mission of the University by providing
strategic direction and valuable resources for the
advancement of teaching, research and outreach
services, all of which are essential characteristics
of any leading institution. In addition, | formally
recognise and commend the hard work and
endeavor of the RUW Senate, Senior Management
Committee, the Deans’ Council and all College
Councils as well as the dedicated efforts of our
committed staff in all academic, administrative and
support roles.

Dr David Stewart
Acting President
Royal University for Women
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Our vision

The Royal University for Women will become the regional leader in academic
excellence for women. Programmes and practices that meet international standards
will prepare our graduates to become leaders who are engaged members of their
society demonstrating initiative and life-long habits of learning and individual
development. The RUW graduate will be creative, confident and forward thinking.

Our Mission

To offer our students a rewarding and challenging multi-cultural learning environment
that cultivates strong, well-rounded personalities, encourages leadership, and builds
character, social consciousness and community. To realize our commitment to
teaching, learning, research and service through the activities of all members of the
University community.

RUW Strategic Plan 2016 - 2021

The main aim of the strategic plan is to provide clear direction and the course of action
that RUW intends to take to achieve its strategic objectives. The plan proposes RUW’s
goals and the actions that transcend the boundaries of faculties, departments, and
administrative sections. This strategic plan focuses on the synergy created by all the
academic and administrative units. The plan spells out RUW’S aspiration of becoming
aregional leader for academic excellence for women and also achieve international
standards in its operations.
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RUW Core Values:

* Integrity

We act in an honest, fair,
transparent, and ethical manner
to create a culture of trust and
equality evident in all University
activities and decision making

e Commitment

We accept responsibility to
work diligently, be accountable
for our work, and honour

our commitment to fulfill

the mission and vision of the
University.

e Respect

We embrace our differences
and treat other collegially
with civility, openness,

and professionalism in all
interactions, activities, and
decision making

e Diversity

We acknowledge and honor
the fundamental value and
dignity of all individuals and
create a culture which respects
diverse traditions, heritages,
experiences, and perspectives

¢ Innovation

We foster a culture of creativity
and ingenuity which encourages
research, forward thinking and
entrepreneurship

* Engagement

We engage with all stakeholders
of the university in the creation
and dissemination of knowledge
on local, national, and
international levels

e Excellence

We strive for excellence in
teaching, research, and service
and to uphold the highest
standards of intellectual inquiry
and academic freedom

e Learning

We value education that
balances theory and practice,
develops critical thinking,
emphasises active learning, and
fosters responsibility and the
desire for the lifelong pursuit of
learning, and is career-oriented
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Administrative Work

Royal University for Women’s administration is an expansive sector
Y y

whose work impacts every student, faculty member and employee .-1'-:';
at the University. The Annual Report AY 2018-19 highlights the role }:ﬁ,{
of administration and its efforts to continually improve the way we é!},__"ia‘

-
o
-

operate in order to increase efficiency.
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Governance

Effective governance was carried out through the institutions
appointed committees which met and deliberated on all aspects of the
University’s operations. Meetings of the Board of Trustees, Executive
Committee, University Senate, Deans’ Council and all College Councils
were held at regular intervals throughout the Academic Year 2018-19.
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Based on HEC approval dated July 5, 2016, for the
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the RUW Board of Trustees was formed with the % Olil) LSdoll dsaled] pudzmo slial pulns JS—id
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Mr. Fahad Abdulla Prof. Dr. Yussuf Dr. Gordon Gee H.H Mrs. Hala Al Ansari

Al-Zamil Mohammed Aljindan President WVU Member
Chairman First Deputy of the Member
Chairman
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Dr. Adnan Ahmed Dr. Aref Abdulla Al Dr. Eiman Al-Mutairi Dr. Maha Bakr

Yousif Ashban Member Abdullah Bin Bakr
Member Member Member
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Mr. Essa Mohammed Dr. Mohamed Ahmed Dr. David Stewart
Najibi Jumaan RUW Acting President /
Member Member Member
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Achievements

The successes of the past years have been driven by team efforts,
aiming for implementation of higher education standards, striving for
excellence, and student achievement.

During AY 2018-19, many milestones were accomplished and RUW
saw the largest number of site visits in one year in its history. The
record of accomplishment over the past three years includes:

RUW received ASIC Accreditation and was listed as

“Premier University”.

N
RUW is the first private

university in the Kingdom
to achieve the HEC and BQA
accreditation.

- J

ASIC Excellence Award for
outstanding performance
placed RUW on the ASIC
Premier University register.

4 )
Recognition from the Emirate

of Fujairah and government
of Mauritius for accepting

RUW together with
West Virginia University
received the prestigious
Institute of International
Education “2018 Andrew

Heiskell Award” for

Innovation in International
Education on 16th March 2018
in New York, USA.

students from that region.

RUW became one of the first
two universities listed on the
Bahrain National Qualifications
Framework.

. J

RUW received the grade ‘good’
in HEC rating, which is the

highest grade for a private
university.

4 )
All RUW programmes which

were reviewed by Quality
Assurance have received

positive feedback.

Re certification of 1SO9001:2015.
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Cooperation ties with
Supreme Council for Women

RUW is proud of its close relationship with the Supreme Council for
Women and continues to work closely with the them in many aspects of
women empowerment and advancement.

National day and

Bahraini Women’s day celebrations

Under the patronage of Her Excellency Dr. Shaikha
Mariam Bint Hassan Al Khalifa, Deputy President
for the Supreme Council for Women, a prestigious
and engaging ceremony was held at RUW to
celebrate the Kingdom of Bahrain National Day and
Bahraini Women’s Day at its premises in West Riffa
in the presence of dignitaries in the legislative field
and municipal work such as H.E Dr. Jehad AlFadhel,
member of Shura Council in Kingdom of Bahrain,
academics and students.

The Ceremony, organised by the Office of Student
Affairs began with a welcoming speech from
the Acting President Dr. David Stewart, were he
thanked Dr. Shaikha Mariam Bint Hassan for her
patronage and constant support for this annual

event throughout the vyears, for celebrating
with us this very precious day for all Bahrainis as
their National Day as well as acknowledging the
development of Bahraini women in all sectors of
society. He also expressed his pride at RUW being
the only all-female educational institution in the
Kingdom of Bahrain that is solely dedicated to
empower women through higher education and
gave examples of a number of RUW graduates
who have achieved prominent positions in the
legislative field. Dr. Stewart lauded the important
role of women in the Kingdom of Bahrain citing
their outstanding achievements and how women
have received high-ranking roles in all sectors
through their will and determination to succeed in
all kind of fields.
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Higher Education Council

4

HEC and RUW.. a unified vision to improve education

in Bahrain

RUW is very appreciative of the support of the
Higher Education Council (HEC) throughout AY
2018-19 and it has complied with all HEC directives
and guidelines. Information regarding RUW
staff, workload, student information, research
plan, professional development plan and other
required data were regularly sent to HEC as per
its requirements. Approvals for the recruitment
of staff, RUW advertisements, professional
development and research applications, and other
relevant activities were always sought in time.

In addition, the Career Guidance and Internship
Unit (CGIU), the RUW Scientific Research Council
(SRC) and the Professional Development Unit
(PDU) were established at RUW in AY 2017-18 with

the required mandate and composition and were
added to the RUW Organisational Chart. To date,
42 MoUs have been signed at RUW with different
organisations, to manage Internships more
effectively. Further Internship data is shared with
HEC by the CGIU on a regular semester basis. In
addition, the Scientific Research Council (SRC) was
fully established and operational in this AY. The
mandate of SRC was implemented and research
policies of RUW were aligned to the HEC Research
Policy and Procedures. A constant dialogue was
maintained with the Scientific Research Unit of HEC
throughout the year. HEC Collaboration with the
American Association for Advancement of Science
(AAAS) to enhance the research Governance at
University level is another good initiative.
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The achievements of this academic year,
including international accreditation,
distinguished guests, celebrations and
academic awards received as a testament
to the constant hard work of the University
to ensure the highest quality of education in
line with developing the leadership skills.
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Graduation Ceremony

RUW celebrated the graduation of the Class of 2019, where 123 students
graduated, including 48 from College of Art & Design, 48 from College of
Business and Financial Sciences and 27 from College of Law. In addition, 33
graduates from Summer of AY 2017/18 also participated in the Ceremony.
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The 11th Royal University for Women (RUW)
graduation ceremony was held under the
Patronage of Her Royal Highness Princess Sabeeka
bint Ibrahim Al-Khalifa, Wife of His Majesty the
King and President of the Supreme Council for
Women. Her Highness Shaikha Nayla Bint Hamad
bin Ebrahim Al-Khalifa, wife of His Highness Shaikh
Khalifa Bin Hamad Al-Khalifa, Vice Chairperson
of the Al Mabarrah Al Khalifia Foundation and
Chairperson of Royal Life Saving Bahrain, was
delegated to be do the honours in person, at the
Bahrain Gulf Convention hotel.

Her Highness Shaikha Nayla Bint Hamad bin Ebrahim
Al-Khalifa hailed the University as an outstanding
educational institution, congratulating students
on their excellent academic achievements. In
addition, she also highlighted the importance of
the successive batches of graduates in different
academic specialties in enriching the Ilabour
market, promoting women’s status in all fields

and sectors and anchoring the principle of gender
equality and equal opportunities.

RUW Acting President Dr. David Stewart extended
deep thanks and appreciation to Her Royal
Highness Princess Sabeeka bint Ibrahim Al-Khalifa
for patronising the 11th graduation ceremony,
and the great strides and commitment witnessed
during the Academic Year 2018-2019. Dr. Stewart
praised the graduate’s competence and leadership
qualities as well as their drive and ambition to reach
this milestone. In addition, the Acting President
reflected on the achievements of this academic
year, including international accreditation,
distinguished guests, celebrations and academic
awards received as a testament to the constant
hard work of the University to ensure the highest
quality of education in line with developing
the leadership skills of the students at RUW, a
commitment stated clearly in the University’s
vision.
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The below table includes the number of graduates from the university colleges since AY 2012/13

PROGRAMME 2012- 2013- 2015- 2016- 2017- 2018-
2013 2014 2016 2017 2018 2019*

Art and Design 39 25 45 38 36 52 54
Business and 72 92 76 50 82 78 54
Financial Sciences
Information 18 8 13 5 4 2
Technology
Law 13 13 18 27
TOTAL 129 125 134 106 135 150 135

*Includes Summer graduates
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RUW is proud of its highly qualified and
multicultural complement of faculty who range
from a wide number of countries including France,
Egypt, Germany, India, Iran, Iraq, Italy, Jordan,
South Africa, and USA to name a few.
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The next biennial Women and Society
Conference is scheduled for AY 2019-20 and
a working group was formed to commence
preparations. The Conference theme is
“Women and the 4th Industrial Revolution”
with college sub themes.
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Research

At RUW, AY 2018-19 continued to be dedicated
to Research to enhance the much-needed
impetus to research culture at university level
and in the region. The next biennial Women and
Society Conference is scheduled for AY 2019-20
and a working group was formed to commence
preparations. The Conference theme is “Women
and the 4th Industrial Revolution” with college sub
themes.

RUW Scientific Research Council

The RUW Scientific Council (the SRC) was
established in February 2017 with the aim to
implement its Development Plan and establish
its existence. The SRC will strive to make RUW a
leader in the field of research on issues related
to women in the region. The SRC will also act as
a support system for both faculty and students
to gain knowledge and/or assistance in research
methodologies and skills. The SRC will dedicate
itself to produce research about women issues
in the region while simultaneously developing a
centre for excellence of modernising women.

The SRC has been very proactive with the
establishment of a monthly e-newsletter
(published on the RUW Website, circulated to
employers and College Advisory Board members)
showcasing faculty and student research, research
forum presentations and research of note in the
region.

During the year, a review was carried out of the
summer courses offered at RUW and discussions
held on summer course offerings in order to allow
faculty more time to carry out research.

Research Proposals:

Faculty members submitted research proposals,
reviewed and approved by the SRC Chaired by the
Academic Vice President(AVP). Faculty members
and students were motivated to produce research
and peer learning in the workplace was also
encouraged to utilise the Research Forum that acts
as a platform to present research in progress and
receive objective criticism.

Number of Research Proposals Received

AY 2015-16 AY 2016-17

AY 2017-18 AY 2018-19

37 21

37 39
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It is very positive for RUW to report that both the
Dean and faculty member from the College of Law
published books this year. The Dean published
a book entitled “The Gulf Cooperation Council:
Institutions, Policies and External Relations”
and the Assistant Professor’s book was entitled
“Explanation of Civil Law, Sources of Obligation

Student Research

in the Bahraini Civil law in Accordance with the
Latest Legislative Amendments and the Decisions
of the Court of Cassation: “A Comparative Study”.
A faculty member from the College of Engineering
published a chapter in a book entitled “Utilization
of By-product material in Ultra High-Performance
Fiber Reinforced Cementatious Composites”.

The research based Graduation projects of undergraduate and Master Students were also conducted.

College Number of Projects

CAD 51(UG) 5(PG)
CBFS 23
CL 18

Research Forum

The Research Forum was established in AY 2012-
13. Since then this Forum continues to provide an
excellent platform for faculty to showcase their
research work. The Forum provides an opportunity
for peer critique as well as support and is aimed
at improving the quality of research at RUW. This
ongoing research initiative supports opportunities
for the various forms of scholarly contributions
through presentations and discussions. Faculty
member present their research in the Research
Forum, scheduled on alternative Tuesdays, during
student activity hour and invite their students to
attend. The Research Forum for AY 2018-19 was
launched with arequest to all new faculty members
to present their historic research/PhD work and
share their area of expertise. Faculty members’
research activity is also linked with their annual
Self-Appraisal and research incentives offered. In

AY 2018-19, a total of 4 forums were held during
which 2 RUW academics, two guest speakers (1
HEC representative), and one visiting professor
presented their research.

1. Research Symposium - 7th March 2019

In order to boost the research culture at RUW,
the College of Law organised the 1st Annual
Research Symposium on International Commercial
Arbitration as part of Pre-Moot court activities.
International and national speakers gave
presentations on topics relating to Arbitration in
the presence of academics, lawyers and arbitrators.

2. Forensics Analytics & Accounting Technology
Workshop March 12-13, 2019

Under the patronage of the Central Bank of
Bahrain and with the support of Tamkeen, RUW, in
collaboration withits strategic partner, West
Virginia University (WVU), held the 7th Annual
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Workshop on Forensic Analytics and Accounting
Technology in its premises in Riffa. The workshop
was presented by Dr. Mark Nigrini from WVU an
expert in forensic accounting and fraud detection.
Over 60 participants attended the Workshop from
across the Government and Private Sectors.

The Workshop highlighted fraud prevention and
detection as a core business issue, especially
focusing on the increase of fraud because of our
digitally enabled world. The Workshop discussed
strong internal controls, technologies such as
regular monitoring, effective data analysis, and
predicting human behavior that can be used
to minimise the losses from fraud and other
types of misconduct. Both public and private
companies, and government entities witnessed
significant benefits and skills such as monitoring,
periodic analysis, transaction testing, anomaly
detection, unstructured data reviews, and pattern
recognition.

3. The Responsible Conduct of Research March 19-
20, 2019

Under the patronage of H.E. Dr. Mariam Al-
Jalahma, Chief Executive of the National Health
Regulatory Authority and in collaboration with
Tamkeen; WVU in association with RUW held
their Conference on the Responsible Conduct of
Research “The Importance of Integrity to Research
Success”. The Conference took place on Tuesday &
Wednesday March 19 and 20, 2019 in RUW campus.

The ceremony started with a welcome speech
by Dr. David Stewart, Acting President of RUW,
in which he welcomed all the participants and
highlighted the importance of research integrity
and strategies for creating an institutional culture
that values ethical and responsible practices in
research. H.E Dr. Mariam Al Jalahma, the Patron
of the Conference, expressed that The responsible
conduct of research (RCR) is critical for excellence,
as well as public trust, in science and engineering.
Consequently, education in RCR is considered
essential in the preparation of future scientists,
healthcare providers associated with research, and
engineers.
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Community Engagement (CE)

The major objectives of Community Engagement in RUW are to provide
channels and avenues to contribute to the as the university is deeply
committed to being an active, involved and supportive organisation in
the kingdom of Bahrain through the various activities conducted by the
colleges and departments of the university.

RUW is an active member of society through its
social responsibility and contributions toward the
community in the Kingdom of Bahrain. The major
objectives of Community Engagement in RUW are
to provide channels and avenues to contribute
to the as the university is deeply committed
to being an active, involved and supportive
organization in the kingdom of Bahrain through
the various activities conducted by the colleges
and departments of the university. Many activities
were conducted throughout the AY 2018-2019

which included participation in INJAZ Bahrain
programmes, Coaching sessions with International
Coaching Federation (ICF), Flat6labs activities,
Trade Quest competition, Banking & Finance
Forum, Entrepreneurship Breakthrough exhibition
and forum, International Design Week, Bahrain’s
National Charter Day, Architectural Conservation
project in Old Manama, Elimination of Violence
against Women and 70th Anniversary of the United
Nations Universal Declaration of Human Rights
Forum.

Community Engagement Activities conducted by

colleges & departments:

INJAZ Innovation Camp:

The Innovation Day Camp was an exciting one-
day workshop that challenged students to find
innovative solutions to a real business challenge
using creativity, thinking out of the box and
teamwork. Students experienced leadership,
critical thinking, and presentation skills and learn
about business start-ups in a fun way. Students
were divided into teams that competed against
each other through a set of educational activities
and recreational games. Students were given a
business challenge to which they have to propose a

solution within a very limited time, given access to
tools, information and resources. Students had the
possibility to foster an understanding of the world
of work and a spirit of entrepreneurship through
the principle of learning by doing. They were able
to develop their interpersonal as well as problem-
solving skills and learn to work under very tight
deadlines. The workshop was delivered by trained
corporate volunteers from the private sector. The
volunteers helped them expand their horizons
and direct their team towards an entrepreneurial
future.
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4th Banking and Finance Forum, Fintech and
Growth of Payment Industry in GCC, RUW, April
23, 2019:

The College of Business and Financial Sciences,
Banking and Finance department, conducted
a Banking and Finance forum on “Fintech and
Growth of Payment Industry in GCC”. The forum is
a part of this strategy with the intention to reach
out to business experts involved in FinTech and to
engage them in communication with students and
faculty members. Various professionals from the
industry were invited as speakers at this event and
the presentation and the panel discussion were
interactive sessions. The event was attended by
CBFS students and faculty.

Elimination of Violence Against Women Lecture:

On the occasion of the international day for the
Elimination of Violence Against Women RUW
College of LAW organised a lecture delivered by
Dr Mohamed Almasry, Legal Consultant, from the
Supreme Council for Women.
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Forum on the 7oth Anniversary of the United
Nations Universal Declaration of Human Rights:

College of Law organized the UDHR (United Nations
Universal Declaration of Human Rights) Event to
celebrate its 70th anniversary in collaboration with
United Nations (UN) Bahrain, National Institute
for Human Rights (NIHR), and International Peace
Institute (IP1), and the Embassy of the Federal
Republic of Germany in the Kingdom of Bahrain, In
order to Contribute and expand on the knowledge
of the UDHR through a youth-society and women
nexus via an educational platform.

Architectural Conservation projectin Old Manama:

As part of a project underway at the Bahrain
Authority of Culture and Antiquates, the year 4
students through their course on Architectural
Conservation under the supervisor of Dr Dina
Huwaidi, participated in documenting three
traditional/historical houses assigned to them by
the Authority.
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Bahrain International Design Week 2019, The
avenues, Bahrain:

The College of Art & Design participated in the
largest design festival event in the Kingdom of
Bahrain, the Bahrain International Design Week.
It was held in the Avenues Mall in Manama.
CAD showcased its works in the various design
disciplines it offers, showing support to the

community and how it may give back to it.
|

PhotoVoice Awareness Campaign for Bukuwarah
Bakery:

As part of a photovoice project which aims to
represent a community’s or subject’s voice
through pictures, students in Ms Amy Owen’s
Community Service course beautifully capture the
hard labour and sacrifice that goes into running
one of the oldest bakeries in Bahrain. AIBukuwarah
Bakery’s speciality is its traditional Bahraini Page 16
of 23 bread cooked by sticking dough to the side
of stone oven walls. The bread is sold at the rate
of 100 fils for 5 pieces. What a delicious deal! These
pictures were later used in a fundraising campaign
by the students. All proceeds went to renovating
the bakery.
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Participating in Beach Clean-up event At Malkiya
Beach in Bahrain:

RUW and WVU students and faculty participated
in Clean-Up Bahrain, as it is the only officially
registered environmental NGO in Bahrain. It is
a volunteer group initiated in January 2016 with
aiming to raise environmental awareness through
active participation and involvement of the local
community. Clean up Bahrain organizes regularly
clean-up events at Bahrain beaches. They have
organized a beach clean-up at Malkiya Beach on
Friday, 01 March 2019. CEE program students
together with their instructor, Dr Gulnur Jasim
attended this event. There were many plastic and
cartoon materials, as well as aluminium, glass and
general waste on the beach. With the collective
effort of other volunteers, a huge amount of waste
has been collected from Malkiya Beach within 1.5
hours of work.

Student Project with Dar Al Bar Elderly Home:

As part of the Community Service course with Ms
Amy Owen, a group of students volunteered at
Dar Al Bar Elderly Home for 6 weeks. The students
tended to the daily needs of the residents and
organized various activities in collaboration with
the organization including a drawing competition
with the theme of traditions in Bahrain, and a
cooking competition.
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Linkage with
Industry

Collaborations and Linkage with
Industry

Throughout the year, RUW continued to be part
of the active community through its engagement
with the high-profile authorities and institutions,
expanding  internship  opportunities  and
development of undergraduate research.

1. Supreme Council for Women (SCW)

RUW continue to work closely collaborating
with the Supreme Council for Women, RUW are
discussing a partnership in setting up of a Women’s
Research Centre at RUW.

2. Alliance Francaise, France

As per HEC approval, RUW launched a French
language LAR course under the Centre for General
Studies. Both parties agreed to a long-term
cooperation. Based onthe success ofthe courseand
to encourage participation in upcoming semesters,
the French embassy offered a scholarship for a
one-month immersion programme in France to the
best performing student of the class in July-August
2018. Ms Salwa Imtiaz availed of the scholarship
and attended the one-month Cultural Immersion
programme in Vichy, France
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3. Ministry of Foreign Affairs, Italy

As per HEC approval, RUW and the Ministry for
Foreign Affairs signed an agreement to offer Italian
language courses in AY 2018-19.

International Collaborations

1. West Virginia University (WVU), USA

The collaboration with RUW strategic partner WVU
was very fruitful and happened at three levels: the
traditional academic cooperation with all RUW
departments, the hosting of the WVU BSCE degree
and the WVU RUW Global portal activities.
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2. Bangor University, Wales, UK

RUW utilised its cooperation with its latest partner,
Bangor University (BU) UK. In order to support
faculty members to develop teaching practices, a
one-day capacity building workshop on Assessment
Design was held in collaboration with BU. BU
achieved a Gold Award, the highest possible rating
in the national teaching excellence framework.
The Workshop was given by Dr. Eben Muse, a
College Director of Teaching and Learning at the
College of Arts, Humanities and Business at BU.
The Workshop covered subjects like specification
grading, backward course design, as well as the
effective use of technology in assessment and in
feedback.

3. Dar Al Hekma (DAH), Kingdom of Saudi Arabia

The collaboration with DAH resumed following
a major restructuring of DAH last year. DAH and
RUW implemented several initiatives, including
the visit of a RUW team in February who met with
deans and heads of department to follow up on
cooperation initiatives.
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Students life inside the Campus

The Student Council AY 2018-19:

¢ Ms. Sharifa Alkawari — President (CBFS)

e Ms. Asma Khalifa - Vice President (CBFS)

¢ Ms. Lana Aladdin - Student Support Officer
(CAD)

e Ms. Razan Al Saud - VP Clubs (CBFS)

e Ms. Noor Alfadhel - Treasurer (CAD)

e Ms. Ayisha Parakkattil- Secretary (CAD)

Key Achievements of Student
Council (SC)

e The RUW SC’s first event was the ‘Pizza night’
for the dorm students. Dorms students had the
opportunity to talk in person to the President and
discuss issues faced in the dorms.

* In collaboration with the olunteer Club a bake
sale in the cafeteria was organised and 50% of
the proceeds will be donated to Bahrain Cancer
Society.

e The SC participated in the 10th International
Youth Conference by (MOYS). This Conference
brought together a group of internationally
recognised speakers to the Kingdom of Bahrain.
They shared their experience and highlighted
the most important issues of the international
community.

¢ In collaboration with the ‘International Club’,
the “International Cultural festival’ was organised.
The event was held under the patronage of Her
Excellency Sheikha Mai Bint Mohammed Al Khalifa.

e The SC participated in the National Charter
Celebration Parade on 14th of February, 2019.

e The SC participated in hosting the student
exchange group from WVU who were taken on
sightseeing tours around the Kingdom of Bahrain.

¢ The SC organised the RUW Carnival 2018-19 and a
fun filled day was enjoyed by all with entertainment
time for families and kids.

Student Educational Travel

Educational travel provides students with a
unique opportunity to combine educational value
with exposure to local culture whilst gaining an
international perspective. During this AY, several
local educational trips were undertaken by
students from all colleges.

At international level, students from the College of
Law travelled to Kuwait for the 8th Annual Willem
C. Vis Middle East Pre-Moot Competition and
later attended the Finals of the same in Vienna,
Austria. RUW students from College of Business
and Financial Sciences visited UK and College of
Art & Design students visited Spain during the
semester break. The experience provided valuable
insight into the academic and cultural dimensions
of international travel.

A number of local educational excursions were
organised by various colleges for example the CBFS
arranged field visits to important and business-
related places such as Bahrain Stock Exchange.
The CAD took students to the Bahrain National
Museum, Al Riwaq Gallery, Al Bareh Gallery, Art
Bahrain etc. The College of Law organised several
field trips to the Constitutional Court, Criminal
Court, Civil Court, Shura Council, Bahrain Chamber
for Dispute Resolution. The College of Engineering
also organised student visit to Construction Sites
and Bahrain Society of Engineers. The Centre for
General Studies also organised visits to National
Museum, National Charter Monument, Community
organisations and old age homes.

Students
Achievements

The RUW team of students (TaaWin)
won the INJAZ Al Arabs best
product award in the 12th young
entrepreneurs’ competition 2018,
held in November 2018.

RUW 4th year Graphic Design
student won the Gold medal in the
Graphic Design Technology skill at

the World Skills Asia competition
held in Abu Dhabi in November 2018.

As per the approval of HEC, RUW
organised “Reconnect” RUW reunion
for the Alumnae on 5th May 2018
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The Residence is located on the RUW
Campus and only caters to women. The
university also includes a Sports Centre to
improve the health and well-being of the
RUW community alongwith other services
provided in the state-of-art campus.
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RUW Library

RUW Library is an essential partner in fulfilling the
research, teaching and learning mission of the
University. It plays a vital role in providing ready
access to the information resources and services to
students, faculty and staff for study and research.
The Library aims to enrich the life of the University
by providing a gateway to collections both within
the Library and beyond. The Library collection
consists of both physical and electronic resources.
Physical collection consists of 10432 items (Books,
CDs and DVDs) and 36 Journals.

In recent years, the Library has strengthened the
networking and the digitalisation of its collection,
optimised its collection structure and increased the
proportion of e-resources. Electronic collections
consist of 9 databases for E-journals, e-books,
Plagiarism checker, data analysis, citation etc.

Maintaing full compliance with HEC regulations,
the Library is equipped with 29 new computers of
23" monitor of latest configuration and 8 research
cabins. The Library purchases materials mainly in
English and Arabic. The Library follows the Open
Access System. In AY 2018-19, there were 20908
users visits to the RUW Library.
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Social Work

The Social Worker is responsible to provide
support and advice regarding issues related to
social adjustment, physical abuse, behaviour,
arranging for needed services, and any additional
work requested by Director of Student Affairs. The
Social Worker also provides support to students
with special needs. In addition to these functions
support and assistance with respect to students
residing at the dormitory is also provided.

Sports Centre

The Mission of the Sports Centre is to improve the
health and well-being of the RUW community. The
Sports Centre offers services such as gym, indoor
swimming pool, aerobics, aqua aerobics, swimming
training, Zumba fitness, Personal Training, Meta fit
training, steam and sauna room, outdoor stadium
with basketball, football and volleyball court. . This
AY, the Sports Centre organised the first RUW
Sports Day attended by 99 students and over 40
members of academic and administrative staff.
The Sports Centre also arranged for RUW students
to participate in the first GOYS Football and
Basketball Tournaments held in Bahrain.
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Residence

The Residence is located on the RUW Campus
and only caters to women. It offers spacious and
comfortable single and double units. There is
round the clock security ensuring controlled access
to the Residences. Students are free to come and
go as their timetables permit and curfew timings
are published in the Student Handbook. A full-
time resident Manager attends to the needs of
the students. Kitchen facilities on each floor of the
Residence are available to resident students for
meals at any time.

The facilities include hard furnishings of the room,
such as bed, mattress, writing desk, side table,
chairs and wardrobe; common washers and dryers;
common kitchens with fridge, stove, microwave;
on-site supervision through Residence Manager
and 24 hour CCTV surveillance in the Residence
reception area. Dorm staff carry out routine rounds
of the building t throughout the day and night to
ensure that a safe and comfortable environment is
maintained at all times.
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Conclusion:

Royal University for Women is proud to serve the Kingdom of Bahrain
and its leadership, in aligning the University with the goals and
directives of the Ministry of Education (MoE) and the Higher Education
Council (HEC) to achieve the common goal of providing educational
opportunities fully focused on quality and excellence. RUW will continue
to be the best private university in the Kingdom of Bahrain and strive
towards outstanding results while fostering a spirit of unity, success and
distinction among RUW officials, academics, staff and students.
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