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His Royal Highness His Majesty His Royal Highness
Prince Khalifa bin Salman Al Khalifa King Hamad bin Isa Al Khalifa Prince Salman bin Hamad Al Khalifa
The Prime Minister of the The King of the Kingdom of Bahrain The Crown Prince, Deputy Supreme
Kingdom of Bahrain Commander and First Deputy Prime Minister
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““You, dear sons and daughters, have been since the outbreak of this
pandemic - COVID19- at the top of our priorities to protect you and maintain
your safety and to take all necessary to complete your school year smoothly,

safely and successfully, and to continue carrying out your duty diligently,
and | am certain that you will achieve the desired results as promised with you.”
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-His Majesty King Hamad bin Isa Al Khalifa
King of the Kingdom of Bahrain
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NOTE
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Royal University for Women
Acting President welcome note

Women (RUW) Annual Report for the Academic

Year 2019-20, providing an overview of a year of
great challenges and remarkable achievements
guided by the RUW Strategic Plan for 2016-2021. The
immense challenges faced in Semester Il enduring
the COVID 19 pandemic overshadows many of
the wonderful experiences in Semester | as it has
tested educational establishments worldwide.

I tismy privilege to present the Royal University for

When news of Covid-19 first reached the
Kingdom of Bahrain, RUW community responded
immediately to the enforced closure of all
educational institutions. It highlighted one aspect
of education which we take away from this crisis
is the importance of being prepared. We at RUW
are very proud that we were ready to meet such
challenges and with our online learning provision
we adapted and met all the demands of our
students with no break in classroom instruction
through virtual learning. We received many
positive and encouraging comments from both
parents and students.

We face the challenges together through work
hard and a warm, personal, and caring environment
while keeping our teacher-to-student ratio low.
Technical advances are driving employability and
students need to effectively utilise new and latest
technology and follow up the latest development
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in the IT sector. RUW use the latest technologies
and blended classroom teaching methods which
positively contributes to the learning experience.

Despite the ongoing challenges of the pandemic,
the students who choose to study at RUW never
fail to impress with their thirst for knowledge and
determination. Students and their lecturers are
faced with many challenges to create a productive
and an enjoyable teaching and learning experience
and graduate real Women Leaders of tomorrow.

Dr David Stewart
Acting President
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Our vision:

The Royal University for Women will become the
regional leader in academic excellence for women.
Programmes and practices that meet international
standards will prepare our graduates to become
leaders who are engaged members of their society
demonstrating initiative and life-long habits of
learning and individual development. The RUW
graduate will be creative, confident and forward
thinking.

Our Mission:

To offer our students a rewarding and challenging
multi-cultural ~ learning  environment  that
cultivates strong, well-rounded personalities,
encourages leadership, and builds character, social
consciousness and community. To realize our
commitment to teaching, learning, research and
service through the activities of all members of the
University community.

RUW Strategic Plan 2016 -
2021

The main aim of the strategic plan is to provide
clear direction and the course of action that RUW
intends to take to achieve its strategic objectives.
The plan proposes RUW’s goals and the actions
that transcend the boundaries of faculties,
departments, and administrative sections. This
strategic plan focuses on the synergy created by
all the academic and administrative units. The plan
spells out RUW’S aspiration of becoming a regional
leader for academic excellence for women and also
achieve international standards in its operations.
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RUW Core Values

(A

O

\ INTEGRITY

We act in an honest, fair, transparent,
and ethical manner to create a culture of
trust and equality evident in all University

S’ activities and decision making.

ooooooooooooooooo

oooooooooooooooo

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

COMMITMENT

We accept responsibility to work
diligently, be accountable for our work,
and honour our commitment to fulfill

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

RESPECT

We embrace our differences and treat
others collegially with civility, openness, and
professionalism in all interactions, activities,
and decision making.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

DIVERSITY O O
We acknowledge and honour the O-:O

fundamental value and dignity of all
individuals and create a culture which 0 9
respects diverse traditions, heritages, O

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo
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RUW Core Values

~ {C:); — INNOVATION
We foster a culture of creativity and ingenuity

7 N which encourages research, forward thinking
L d
- and entrepreneurship.

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

ENGAGEMENT
14 o

We engage with all stakeholders of the DA

university in the creation and dissemination
of knowledge on local, national, and g
lnternatlonal levels.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

EXCELLENCE

We strive for excellence in teaching, research,
and service and to uphold the highest standards
of intellectual inquiry and academic freedom.

oooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

LEARNING

We value education that balances theory
and practice, develops critical thinking,
emphasises active learning, and fosters
responsibility and the desire for the lifelong
pursu1t of learning, and is career-oriented.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo
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A Year of success:

Royal University for Women (RUW) has witnessed numerous achievements and events that were
celebrated by the students and staff. These are the results of the brilliant hard work of a team assured

that RUW leads the way:
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- RUW received the grade ‘good’ in HEC

- rating, which is the highest grade for a

. private university.

Education & Training Quality Authority
Ko o . RUW is the first private university in the

. Kingdom to achieve the HEC and BQA

. accreditation.

Al RUW  programmes received
- Confidence rating from Education and
- Training Quality Authority (BQA).

RUW became one of the first two
. universities listed on the Bahrain National
. Qualifications Framework.

~

/

N (¢

S
INTERMATIOMAL SCTHOOLS
COLLEGES & UNIVERSITIES

- RUW received ASIC Accreditation and )

- was listed as “Premier University”.
ACCREDITATION SERVICE

. ASIC Excellence Award for outstanding
. performance placed RUW on the ASIC
. Premier University register.

/

Recognition from the Emirate of Fujairah
- and government of Mauritius for
. accepting students from that region.

~

( Re certification of 1ISO9001:2015.

NN
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Administrative Work

RUW administration work impacts every student, faculty member and employee at

the University. With the support of the administration, the Academic Year (AY) 2019-

20 which witnessed the COVID-19 pandemic, has smoothly transferred the education
style and operations which resulted in increased efficiency in all aspects.
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RUW Organisational Chart

Board of Trustees
Executive Committee
Office of the President
| Internal Financial Auditing | Communications
| Legal Affalrs
Office of the Assistant to the President for Office of the Assistant to the President
| Office of the Academic Vice President Institutional Advancement & Student Life for Support Services

—| Colleges QAAY " HumanResources
| Centre for General Continuing KT l

ey Lameitd e
e ke . | s

| Affairs
Scientific Research : ]
- Coumdl Enrolment |
_ Management
‘Women's Centre
[ Admissicns and
| | Professional [ Nagheirion;
_ Development Unit
PR & Marketing
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Governance

RUW is an International university that brings a world of experiences and
opportunities to its students, with a leading governance that places the students
as their number one priority. The governance structure of the university consists

of the Board of Trustees, Executive Committee, Academic Committee of the Board,

University Senate, President’s Cabinet, Executive Leadership Team, Deans’ Council

and all College Councils. Moreover, A Special Task Force was established to ensure
the continuity of operations during COVID 19 pandemic.
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the RUW Board of Trustees was formed with the .
. igasy VoV / Y-V
following members:
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H.H Mrs. Hala Al Ansari Dr. Gordon Gee Prof. Dr. Yussuf Mr. Fahad Abdulla
Member President WVU Mohammed Aljindan Al-Zamil
Member First Deputy of the Chairman
Chairman
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Dr. Maha Bakr Dr. Aref Abdulla Al Dr. Adnan Ahmed Dr. Basmah Al Zamil
Abdullah Bin Bakr Ashban Yousif Member
Member Member Member
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Dr. David Stewart Dr. Mohamed Ahmed Mr. Essa Mohammed
RUW Acting President / Jumaan Najibi
Member Member Member
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Oddpoealt (Gayav
#TeamBahrain

AY 2019 - 2020
During COVID-19

A Needed Transformation. A Success in
implementation:

As our country performed incredible and commendable efforts to combat the COVID-19 pandemic with
the esteemed directives from His Majesty King Hamad bin Isa Al Khalifa and the great management led by
His Royal Highness Prince Salman bin Hamad Al Khalifa, Deputy Prime Minister which truly demonstrated
the excellence of #TeamBahrain.

RUW, as a proud member of #TeamBahrain, ensured to lead the way for the safety of our campus
community. Though we still live through this pandemic, a special gratitude goes to the university’s
leadership, faculty, staff and the students for their willingness to lead during this challenging time.

As a result, RUW worked on providing the students the distance learning which was designed to adopt
the students’ needs during the pandemic and paving the way for them to use the necessary technology
and more accessibility to the university’s learning resources.

Transforming to Online learning during COVID 19 has helped us to maintain our sense of university
community where students, faculty and staff can still communicate with each other. It has also allowed us
to add value to face-to-face teaching - for example recording the lectures - which is enormously beneficial
to our students as it gives them flexibility. Since we are a women university, with students who may
have children or a part time job, this flexibility gives them the opportunity to review lectures at their
convenience at this time of crisis.

We remain vigilant and we are taking every precaution to protect our own community of faculty, staff,
and students.
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UNIFIED
MISSION THE
ADVANCEMENT
OF WOMEN

Cooperation ties with Supreme
Council for Women

e P T, ey
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UW is dedicated to educating aspiring
Rwomen leaders who are engaged members
of their society. We nurture an environment
where women can excel and involve our students
in a host of community engagement, social and
cultural programmes. The university is proud of
its close relationship with the Supreme Council for
Women and continues to work closely with them
in many aspects of women empowerment and

advancement.

Her Excellency Dr. Shaikha Mariam Bint Hassan Al
Khalifa, Deputy President for the Supreme Council
for Women, delegated Her Highness Shaikha
Nayla Bint Hamad bin Ebrahim Al-Khalifa, wife of
His Highness Shaikh Khalifa Bin Hamad Al-Khalifa,
Vice Chairperson of the Al Mabarrah Al Khalifia
Foundation and Chairperson of Royal Life Saving
Bahrain to attend a prestigious and engaging
ceremony that was held at RUW Campus to
celebrate the Bahrain National Day and Bahraini
Women'’s Day in the presence of a wide range of

guests, academics, students and their families.
RUW Acting President Dr. David Stewart thanked
Her Highness Shaikha Nayla bint Hamad bin
Ebrahim Al Khalifa, for celebrating with RUW this
very precious day of all Bahrainis as their National

Day as well as acknowledging the development
of Bahraini women in all sectors of society and
expressed his pride at RUW being the only all-
female educational institution in the Kingdom of
Bahrain that is solely dedicated to empowering
women through higher education.

Dr Stewart highlighted the outstanding
achievements of RUW students and alumnae this
year and previous years citing some remarkable
achievements by RUW students such as Ms Haya
Fadhel winning Best Arab Fashion Designer in
Middle East and Ms Shaikha Al Abbasi who won
an international Award from UAE, H.H Sheikha
Fatima Bint Mubarak Excellence and Community
Intelligence Program, Category: Art and Cultural
Excellence and honoured by His Highness Sheikh
Mohammed bin Zayed Al Nahyan, Crown Prince
of the Emirate of Abu Dhabi, alongside many
achievements of RUW students that made
Bahrain proud in various fields.
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TOWARDS QUALITY
OF EDUCATION

UW falls under the guidance and leadership
of the Higher Education Council (HEC) and
the university appreciates the support of the

HEC to the university’s the strategic mission and
vision.

RUW fully believes in the pivotal role played by the
HEC as the regulatory body for higher education
in Bahrain and looks forward to continuing a
productive cooperation for the betterment of the
Bahraini educational system.

As per previous years, RUW complied with all
HEC regulations, directives, and guidelines.
Information regarding RUW staff, workload,
student information, research plan, professional
development plan and other required data were
regularly sent to HEC as per its requirements.

3

RUW & Higher Education
Council

Approvals for the recruitment of staff, RUW
advertisements, professional development and
research applications, and other relevant activities
were always sought in time.

The AY 2019-2020 has been very challenging
due to the unexpected pandemic and the
consequential closure of the university following
the governmental directives implemented to
combat the spread of COVID-19. Yet, the HEC has
helped our institution to continue functioning
in such a critical time and RUW appreciate the
support received to ensure continuity in teaching
and learning in the best interest of our students.
The timely intervention provided by HEC in terms
of sharing policies and procedures for Online
teaching and learning, student progression, work
based learning were very timely and helpful.
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A NEW BATCH OF
EMPOWERMENT
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Graduation

t RUW we shape leaders, the AY 2019-
Azo concluded with having 135 dedicated

students successfully graduated from the
different colleges of RUW. The college of Art &
Design graduated 61 students, College of Business
& Financial Sciences graduated 49 students
and College of Law graduated 25 students. All
graduates of RUW came from a cosmopolitan
community that provided them with the skillset,
willingness and adaptability to take on the future.

RUW graduates are the Ambassadors of the
university in their communities and drive the
ambition to educate aspiring women leaders to
achieve excellence and share their wisdom by
mentoring current students and by giving their
feedback to ensure that their beloved alma matter
continues to be one of the top higher education
institutions in the Kingdom.
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COLLEGE DEGREE SEMI SEMII SUMMER TOTAL STUDENTS

Fashion Design 1 5 1 7
Graphic Design 2 9 2 13
Interior Design 5 1 1 17
Art and Design
Architectural Design o] 13 0 13
Design Management 7 1 0 8
Drawing & Painting 3 0 0 3
ART AND DESIGN TOTAL 18 39 4 61
Banking & Finance 2 13 2 17
Business and Financial Human Resources 10 i 2 23
Sciences International Business 0 7 0 7
Marketing 1 o 1 2
BUSINESS AND FINANCIAL SCIENCES TOTAL 13 31 5 49
Law B.L. 2 21 2 25
LAW TOTAL 2 21 2 25
TOTAL STUDENTS 33 91 1 135
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PROGRAMME 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019  2019-2020%
Art and Design 25 45 38 36 52 54 61
Business and Financial 92 76 50 82 78 54 49
Sciences
Information Technology 8 13 5 4 2
Law 13 13 18 27 25
TOTAL 129 125 134 106 135 150 135

*Includes Summer graduates
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Academic Faculty

RUW is proud of its highly qualified and multicultural complement of faculty who
range from a wide number of countries including France, Egypt, Germany, India, Iran,
Iraq, Italy, Jordan and USA to name a few. This multitude of cultural and educational
background makes RUW a very unique university.
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n important strategic goal of RUW is to
Aencourage high impact research output by
increasing research related initiatives. A
research strategic plan was developed to ensure
the consistency and rigorousness of research at

RUW and is in alignment with the strategies of
Bahrain’s Higher Education Council (HEC).

RUW values the importance of research and the
need to build the culture of research in the region.
The Academic Vice President oversees academic
research at RUW and values the role research plays
in preparing academic leaders and the importance
of providing opportunities to enhance their
knowledge and skills, whilst considering student’s
requirements.

RUW implemented many practices to empower
our students and prepare graduates for the
employment market both nationally and
internationally. In October 2019, RUW students and
nominated faculty members joined in a HEC and
British Council training programme and workshop
to enhance research capacity. It was the first
National Research Competition for Undergraduate
Students and students presented their research
work, supported by their coordinators. RUW
students participated in “The graduate’s readiness
with labour market needs” and based on the
request an evaluation was carried out about the
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function Career Guidance idance and Internship
Unit at RUW.

RUW is working towards planning for a Women’s
Centre in collaboration with the Supreme Council
for Women (SCW) focusing on research, and
futuristically teaching and continuing Education.
RUW offer a LAR course to support Women’s
Studies. RUW met with representatives from the
United Nations Economic and Social Commission
for Western Asia (ESCWA Centre for Women) and
the SCW to explore the ideas of developing the
centre.

The first joint research project between RUW
and SCW commenced in June 2020 to study the
efforts of the Kingdom of Bahrain in reducing the
effects of the Corona Covid-19 pandemic (COVID)
and how it impacted on Bahraini families and in
particular Bahraini women. It aimed to highlight
national efforts and policies developed to support
Bahraini families and women in various fields such
as economic, social, health and educational to
cope with the negative repercussions of the COVID
pandemic.

RUW: s proud of its collaboration with the Supreme
Council for Women over last more than a decade
through specialized projects, research, activities,
consultations, and visits.
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The biennial RUW Conference on Women and

Society was launched in 2016 and was held in
2018 too. The RUW 3rd Conference on Women &
Society, under the theme “Women and the Fourth
Industrial Revolution” patronised by Her Royal
Highness Princess Sabeeka Bint Ibrahim Al-Khalifa
was scheduled from 31 March to 02-April 2020,
was postponed until further notice due to the
challenging global health situation.

The RUW 3rd Conference on Women & Society
aims to highlight how the 4th industrial revolution
might affect the roles women play in the economy,
politics, and society. The goal is to discover and
share methods countries might deploy in order for
women to lead rather this society transformation.
The
combination of speakers, including but not limited

two-day conference, will comprise a
to private and public sector representatives,

university leaders and experts/organisations
concerned with the status of women, as well as
workshops, academic paper presentations and

student poster presentations.
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RUW Scientific Research
Council

In line with HEC Scientific Research Regulations
Article (4), the Scientific Research Council (SRC)
was established in AY 2017-18 and operational from
AY 2018-19. The SRC has undertaken many tasks
related to streamlining research initiatives at RUW
and implementing the HEC Scientific research
regulations. The SRC strives to become a leader in
the field of research on issues related to women
in the region. The Council has been very proactive
with the establishment of a monthly e-newsletter
(published on the RUW Website, circulated
to employers and advisory board members)
showcasing faculty and student research, research
forum presentations and research of note in the
region.

In AY 2019-20, the SRC was reorganised with a new
mandate and an evolving new organisational role,
to support and improve the research capacities at
RUW. This was in response to internal motivations
and quality standards as well as external
requirements in terms of future accreditations and

positioning of RUW.
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The RUW Research Forum was established in
AY 2012-13, under the guidance of the Office of
the Academic Vice President and aims to build
the research reputation of RUW. Since then, this
forum provides an excellent platform for faculty
to showcase their research work. The forum
provides an opportunity for peer critique as well as
support and was aims at improving the quality of
research at RUW. This ongoing research initiative
supports opportunities for the various forms of
scholarly contributions through presentations
and discussions. Faculty members present their
research in the Research Forum, scheduled on
alternative Tuesdays, during the student activity
hour and invite their students to attend to motivate
and embed research projects and initiatives.

To launch the Research Forum for AY 2019-20, all
new faculty members who joined RUW Semester
I AY 2019-20 and faculty members who joined in
Semester Il AY 2018-19 were requested to share
their expertise and present their historic research/
PhD work during Semester | 2019. All other
faculty members were also requested to present
their recent research or share their research
presentations (presented in conferences locally/
regionally orinternationally) withfellow colleagues.
In Semester 1, a total of 5 forums were held during
which 8 RUW academics presented their research.
In Semester 2, 9 forums were held including a
presentation from a visiting professor and RUW
faculty presented their research. Due to the
impact of the global pandemic, all research forums
were held virtually via Google Meet from March
2020. The Forum acted as an excellent platform
to benefit effective online teaching at RUW during
the exceptional situation of suspension of teaching
during Coronavirus COVID-19 in the Kingdom of
Bahrain. The AVP planned the online discussions for
all academic staff to share good practices of online
teaching and focus on pedagogical enhancement
rather than any technical issues.
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Community Engagement (CE)

RUW is committed to community investment and nurtures a culture of social
responsibility where students and the university as a whole, engage with the
community in meaningful ways. The university builds strong ties with non-profit
organisations that hold a shared vision to add real value to the lives of citizens.
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Community Engagement
Activities conducted by
colleges & departments:

Webinar on 21st Century Skills in Financial
Education:

RUW and Bahrain Association of Banks (BAB),
held a webinar on “21st Century Skills in Financial
Education” that highlighted the employment
opportunities in the banking and financial services
sector. The symposium addressed the skills
required by various jobs in this sector, in line
with its rapid developments due to the digital
transformation, financial technology, Artificial
intelligence, and others. The panelists in the
webinar were Mr Ahmed Albalooshi, Chairman of
the Digitalisation and Cybersecurity Committee
at “BAB”, Dr Riyadh Al Saie, independent board
member at Eskan Bank and Ms Ruth Chanda
Simuyemba, HR Head at Standard Chartered Bank.
The webinar was Facilitated by Dr Vivien Exartier,
Assistant Professor at CBFS.
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INJAZ Bahrain - The Innovation Camp
(Icamp):

The Innovation Camp (ICamp) was an exciting
one-day workshop that challenged students to
find an innovative solution to a real business
challenge using creativity, thinking outside of
the box, and teamwork. Students experienced
leadership, critical thinking, presentation skills
and learn about business start-ups in a fun way.
Students were divided into teams that compete
against each other through a set of educational
activities and recreational games. Students were
given a business challenge to which they proposed
a solution within a very limited time, given access
to tools, information, and resources. Students had
an opportunity to foster their understanding of the
world of work and the spirit of entrepreneurship
through the principle of learning by doing.
Students developed their interpersonal as well as
problem-solving skills and learn to work under tight
deadlines. The workshop was delivered by trained
corporate volunteers from the private sector both
academics and practitioners.
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Synthesis Fashion Show in cooperation
with Malaysian Embassy in Bahrain:

In conjunction with the 45th anniversary of
Malaysia-Bahrain Diplomatic Relations and under
the patronage of HE Ambassador Agus Salim Yusof,
President of Bahrain Authority for Culture and
Antiquities (BACA), the Embassy of Malaysia and
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RUW held Synthesis Fashion Show, on Thursday,
Dec 5th, 2019, at 7.00 pm at the Bahrain Conference
Centre, Crowne Plaza Hotel, Manama. The event
was organised by the Fashion Design team of Dr.
Shweta Kinra, Dr. Nessreen Elmelegy, Dr. Nidhi
Goyal and Ms. Noora Albinfalah. Designs on the
stage showcased a synthesis of the traditional
wear of the two countries. Each collection was an
appreciation of beauty, handicraft and accessories
from Malaysia and Bahrain. From pure traditional
wear, to trendy casual wear and evening wear, the
show presented the creative extravaganza of the
students and alumnae of Bachelor of Arts in Fashion
Design. The show was attended by dignitaries’
diplomats, guests, students and academics.

Exhibition Display — Art before Demolition
- Bank House in Manama:

CAD students from Graphic Design supervised by
Prof Hazem Taha Hussain made a visit to the Bank
House in Manama, a traditional building-first used
by Standard Chartered Bank when it opened in
Bahrain (since the 1950s it functioned as residency
for managers of Standard Bank in Bahrain), the
“Standard Bank” was an international brand
and Bahrain as a host country. The Bank House
witnesses stories of people from different
nationalities that have lived, worked, or visited
the house, etc. Many artists all over Bahrain were
involved in this project and even Prof. Hazem was
involved as an artist. He took this concept to his
students in GRD 375 and did an exhibition display,
it was a concept based on creating work of art
that would be demolished or renovated without
massive intervention in the architectural or interior
of the house. It was a great experience by the
students, and the exhibition was named as Art
before demolition.
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Service on Government Industry or
Community Boards | Committees:

In November 2019, the Dean of the College of
Engineeringrepresented RUWinavirtual discussion
forum organised by the Supreme Council (SCW) for
Women attended by Higher Education Institutions
and other Government Organisations such as HEC
and BQA, to discuss the effectiveness of online
teaching and the online work system and report
on the strategy adopted by RUW for the upcoming
academic year.

The Dean also participated as co-moderator in
the AVU’2020 Virtual conference organised by
the Association of Algerian Competences (ACA).
The topic of the moderated session was: Face
Recognition Technology: Applications, Market and
Ethics.

Charity Event “A Day of Giving”

The Centre for Genaral Studies held a Day of Giving
charity event organised by students and instructors
of the English for Academic Success programme
(EAS). The event consisted of two booths where
the EAS students presented informative posters
and collected donations for a food drive and toy
drive. The collected items were distributed to two
local philanthropic organisations - Bahrain Food
Bank and The Hope Institute of Bahrain.
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Clothing Drive & launching “CS Pop - up
Boutique”

The Community Service Class at RUW organised a
week-long ‘Winter Clothing Drive’ as part of their
efforts to build links with the local community.
The week-long efforts included raising awareness,
designing posters, setting up the boxes and
decorating the space for the pop-up shop. Winter
clothes were accepted via student made donation
boxes throughout the week and concluded in the
form of a ‘pop-up’ shop titled CS Boutique and
featured over sixty items of winter clothing.
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RUW STUDENTS-
EMPOWERMENT
IN PROCESS
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o ensure a friendly atmosphere is guaranteed
Tby the new students in the RUW Family,

the Student Council (SC) welcomed all
new students and their family members. The SC
members, College Representatives and volunteers
worked together to welcome the guests. Booths
were set up to showcase the extra-circular activities
for the new students to join. An ice-breaker activity
was held, and gifts were distributed for the event
to be concluded with a tour around the Campus.

The Students raised money to be donated towards Breast Cancer support and with the help of multiple
departments in RUW, the BCA Event included an art gallery, carnival games, a salon owned by an RUW
student, a photo booth and refreshments.




O 258 Glgis
d> o (30 dsold]
B3 ] el

,}’ L\
gy v
e

SW Sl

diwd) SIS OMiony OLIL) Gudoe Olgas Edd wl
oadiles sV Al SIS (ol s oy Suuzd]
3 LY sagedl podl 3 dsald] ) Byas Olodaiel)
da il e wasdl Lo Clat il dsSly Ollsdg disg slgo]
LS 3usasd! Ao yedl oo 3lAg deay)) j2lo I U do ol
Jso dszr (3 sy suzdl G Gle Llagll @35 @3

(el oyl sl

A

Ol LSLa)) dsmalodly LI ulons o135 i giodl dbaslonal] badlone gl JT Al 9 e o Al e s doley Caos
Ogiols ddlinel] dmalod) pludl go 0ol Slbyud] o 023 plla) Oleyll mas ] o U1 Sl lbyun dus il dlss
Gio] dSLied Jeozd 3550 oo deddie dibasd Gladsg dalise Olells Geiall (Byme Cinds da il o ds gaome Ll dJl=all

REVESN| c;slha.”g peadl ) 9 OUWJI




RUW students at the top:

Best Social Impact Award in INJAZ Bahrain
- Young Entrepreneurship Competition:

A RUW team of students (KHOSH Solutions)
won the University Best Social Impact Award
for their innovative KHOSH Solutions under the
coordination of Dr. Nehal El Naggar. KHOSH
Solutions is a Bahraini based specialised in
upcycling of e-waste in a creative and entertaining
way. KHOSH means ‘Perfect’ and our goal is
to provide perfect solutions for the increasing
e-waste that is negatively affecting the health and
the environment.
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Third position in the
TradeQuest Competition
Bourse:

prestigious
by Bahrain

College of Business and Financial Sciences
participated in Tradequest programme 2020
organised by Bahrain Bourse. It was a competition
held at national level where majority of the
universities from Bahrain participated. CBFS’s
best finance and IB students were selected to
participate in this programme where, RUW team
won the 3rd place in 2019/2020 Trade Quest
competition and were awarded a cash prize of
BD 2000. This achievement is a translation of
the team’s hard work and efforts, alongside a
reflection of the successful mentoring received
and the support witnessed from the College of
Business and Financial Sciences, which provided
and developed the best ways of education in the
field of business and finance.
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Student Educational
Travel

Educational travel provides students with a
unique opportunity to combine educational value
with exposure to local culture while gaining an
international perspective. During this academic
year, a number of local educational trips were
undertaken by students from all colleges. With
regards to International trips, students from the
College of Engineering and Centre for General
Studies travelled to the US in January 2020.
Unfortunately, because of COVID situation some
later planned trips by the colleges were cancelled.

A number of local educational excursions were
organised by various colleges for example the
College of Business & Financial Sciences arranged
field visits to important and business-related
places such as Bahrain Stock Exchange. The CAD
took students to the Bahrain National Museum,
The Bank House in Manama etc. College of Law
organised several field trips to the Constitutional
Court, Criminal Court, Civil Court, Shura Council,
Bahrain Chamber for Dispute Resolution. Centre
for General Studies took their students to National
Museum, National Charter Monument.
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b
Commitment to Industry

B r N ——— - —

of sustainable development and knowledge through providing all opportunities to make them

excel internationally, regionally and locally. Throughout the year, RUW continued to raise its profile,
by increasing recognition within the community, through active community engagement, expanding
internship opportunities and development of undergraduate research. The Internship programme
is another way of fostering linkage with Industry and Employers. Through almost 48 MoUs signed at
College/ University level, internship programme was successfully concluded.

R UW is committed to link the students with the industry to be able to contribute to the development

Under the Patronage of His Excellency Mr. Domenico Bellato, Ambassador of Italy to Kingdom of Bahrain,
and within the occasion of XIXth Week of Italian Language in the World, RUW inaugurated the First Centre
for Italian Language and Culture in the Kingdom of Bahrain. The event was attended by H.E Dr. Shaikha
Rana bint Isa Al Khalifa, Undersecretary of Ministry of Foreign Affairs and H.E Shaikha Aysha bint Ahmad Al
Khalifa, Director of European Affairs and European Union Directorate as well as Dr. Naser Mohamed Yusuf
Al-Balooshi, Ambassador of Kingdom of Bahrain to Italy alongside Dr. David Stewart, Acting President of
RUW and members of RUW’s Board of Trustees, Deans, and Directors of the various departments.




I

Josl] Slelhd go5 pl52Y)

Y T FE—— r—

e BN OB

29h5 3 3 dealwall e Ol G e ddlied) Jasll Olellad me Ll J—ogy Olid) LSLa) dsalerdl o315
Cloly 3 ] 3 1939 Loaldls Lone densyatl] (o8l 855 M (00 (gilaaizne (B deluiunsl] dpotl] dlens @83 8,20l
&) Lally dalised) JlaeY) Slelhais gblsyly Blyzell Lle lgas NS (e ddaslly doadsd) Bl 3555 Old) LSl dseold)
dmalodl oy Jog)l JSal ol dsalod 0,365 @)yl gualin dss dumalod) Srgondl saohais sl 0,8 mrwgis dumaiznall
O,y Oluwgall Calizes go SLISI S 0 lg=d 53 03 0ol 8,50 €A Lyl Lo dsolodl Cusy S Ldslually Josdl Silslhdy

izl sie mald) g ol slio¥l dewlings (3l 8Slon 8 ddlasyl dyyspacd] b 53l 5Suinesd deadl B3law dils)y Cuos
8)5S Wl Bolsws ypudaoey . dilaiall 8 de g3 pe U dlanYl d8Lals a2l 550 Ll ASLel) dsalod) Comidl )] Jso ddlayd)
4 9402l g o2yodl dSes s (o) dasme 1ol dpud) B3laws duz )31 83)39 LS diuds JT s ity By din i)
I BLEYL dezyledl 8yl353 (297931 3L3Ylg diys oY) (st il Byls] sade dals JT dasl S dasle do ) 8olewg dJlayYl

Ol dSLod) dsolodls 8yloY) uloe slacl




Global Partnerships:

RUW’s  programmes, which were originally
developed in collaboration with McGill University
in Canada and Middlesex University in the UK,
are accredited by the Higher Education Council
in Bahrain as well as Accreditation Service for
International Schools, Colleges and Universities
(ASIC) UK, and are delivered from the University’s
College of Art & Design, College of Business &
Financial Sciences, College of Law, and the Centre
for General Studies by a diverse and experienced
faculty.

Through the University’s collaborative worldwide
partnerships, RUW students receive vast global
learning experiences and the opportunity to earn
an international degree. The University’s private
sector partnership network offers graduates vast
practical experiences and career prospects.

RUW’s International partners include:

e West Virginia University (WVU), United States
of America

¢ Dar Al Hekma (DAH), Kingdom of Saudi Arabia

e University of Bangor, United Kingdom

e University of Huddersfield, United Kingdom
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RUW Facilities

RUW'’s spacious campus in Riffa, can cater for up to 3,000 students and features
world class academic facilities and lifestyle amenities. The 38 hectare campus
features buildings dedicated to the academic, residential, leisure and health and
wellness needs of our students and staff.
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| THE STATE - OF -
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RUW Facilities

RUW Library

RUW Library is an essential partner in fulfilling the
research, teaching and learning mission of the
University. It plays a vital role in providing ready
access to the information resources and services to
students, faculty and staff for study and research.
The Library aims to enrich the life of the University
by providing a gateway to collections both within
the Library and beyond. The Library collection
consists of both physical and electronic resources.
Physical collection consists of 10795 items (Books,
CDs and DVDs) and 36 Journals.

In recent years, the Library has strengthened the
networking and the digitalisation of its collection,
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optimised its collection structure and increased the
proportion of e-resources. Electronic collections
consist of 9 databases for E-journals, e-books,
Plagiarism checker, data analysis, citation etc.
During the COVID times the students and faculty
benefited from these digital resources that could
be accessed remotely and supported them in
learning.

Maintaining full compliance with HEC regulations,
the Library is equipped with 29 new computers of
23" monitor of latest configuration and 8 research
cabins. The Library purchases materials mainly in
English and Arabic. The Library follows the Open
Access System. In AY 2019-20 there were 13282
users visits to the RUW Library.
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The Social Worker is responsible to provide
support and advice regarding issues related to
social adjustment, physical abuse, behaviour,
arranging for needed services, and any additional
work requested by Director of Student Affairs. The
Social Worker also provides support to students
with special needs. In addition to these functions
support and assistance with respect to students
residing at the dormitory is also provided.

Health and wellness facilities are offered free of
charge to all students at RUW. They comprise a
fully equipped indoor Gymnasium, including an
aerobics room where students can participate in
group fitness classes, a large sized temperature-
controlled swimming pool, sauna and showers, and
a billiards and table tennis room. The University
also has a 600 seat multi-purpose stadium for
football, volleyball, basketball tennis and athletics
The Mission of the Sports Centre is to improve the
health and well-being of the RUW community.
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Residence

The Campus features two modern residence buildings equipped with spacious kitchens and laundry
facilities on every floor and dedicated common study and leisure areas. The Residence is located on the
RUW Campus and only caters to women. It offers spacious and comfortable single and double units.
There is round the clock security ensuring controlled access to both Residences. Students are free to
come and go as their timetables permit and curfew timings are published in the Student Handbook. A
full-time Residence Manager attends to the needs of the students. Kitchen facilities on each floor of the
Residence are available to resident students for meals at any time.

The facilities include hard furnishings of the room, such as bed, mattress, writing desk, side table, chairs
and wardrobe; common washers and dryers; common kitchens with fridge, stove, microwave; on-site
supervision through Residence Manager and 24 hour CCTV surveillance in the Residence reception area.
Dorm staff carry out routine rounds of the building t throughout the day and night to ensure that a safe
and comfortable environment is maintained at all times.
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Conclusion

RUW aims to provide you the university experience designed to help you explore
the new horizons that life at university brings. RUW is proud to serve the Kingdom
of Bahrain and its leadership, in aligning the University with the goals and directives
of the Ministry of Education and the Higher Education Council to achieve the goal of
providing educational opportunities fully focused on quality and excellence.
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