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I wish to end by thanking my predecessors in this role — Dr. Mona Suri and Dr. David Stewart who both
held Acting President positions and contributed to the development of the university during very
challenging global times. The successes and achievements we report on here are largely due to their
efforts.

Professor Yusra Mouzughi
President




locally and internationally.
Our Vision:

Royal University for Women will become the regional leader in academic excellence for women. Programmes
and practices that meet international standards will prepare our graduates to become leaders who are
engaged members of their society demonstrating initiative and life-long habits of learning and individual
development. The RUW graduate will be creative, confident, and forward thinking.

Our Mission:

To offer our students a rewarding and challenging multi-cultural learning environment that cultivates strong,
well-rounded personalities, encourages leadership, and builds character, social consciousness, and
community. To realise our commitment to teaching, learning, research, and service through the activities of

all members of the University community.

RUW Strategic Plan 2016 - 2021:


















Health & Well-Being

At RUW, we take care of our students in every way possible. Ensuring a healthy physical and mental
state is critical to academic success and therefore provisions are made for nursing facilities as well as
social care to provide advice on a broad range of issues related to social adjustment, physical abuse,
support to students with special needs and other student requests.

Sports Centre
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Nationally, RUW continued to work closely with the Supreme Council for Women (SCW) and one of the
main deliverables of this collaboration is a joint research project on the “Impact of COVID on Women”,
the outcomes of which will be disseminated in suitable publication outlets. Inline with the Bahrain Vision
2030 and the HEC Research Strategy, to strengthen our research base, RUW established the “RUW
Women’s Research Centre”. The centre was established in consultation with the SCW, the United
Nations Economic and Social Commission for Western Asia (UN-ESCWA) and aims to become the regional
think tank for women studies.

The Role of Women in Transforming the International Profile of the Kingdom of Bahrain

RUW organised the virtual event "The Role of Women in Transforming the International Profile of the
Kingdom of Bahrain’' where it hosted several graduates working in the diplomatic field to talk about their
work experience and the prominent opportunities and challenges they faced during their work. The
event also included the honouring of the distinguished students who achieved academic excellence
during the academic year 2019 [ 2020.

RUW organises a dialogue with Women Parliamentarians and Shura Council Members
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Building Bridges between University Competencies and Professional Workforce

RUW organised its annual career fair virtually via Zoom platform and witnessed the attendance of
many students from the different colleges of the university. This year’s fair was shifted to virtual
platforms following the precautionary measures of the COVID-19 pandemic and to ensure the ease of
attendance of all students.
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RUW virtually held the Annual Student Debate with its strategic partner, West
Virginia University (WVU) in the United States of America. This event showcases
RUW’s commitment to its mission to provide students with robust global learning
experiences. This virtual event witnessed the attendance of more than 200
students, faculty members, and members of the community.

Restructuring the Future of Fashion
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Through the University’s collaborative worldwide partnerships, RUW students receive vast global

learning experiences and the opportunity to earn an international degree. The University’s private
sector partnership network offers graduates vast practical experiences and career prospects.

RUW’s International partners includes:

* West Virginia University (WVU), United States of America
* University of Huddersfield, United Kingdom

Student’s Achievements
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RUW success achievers

The comprehensive educational experience provided by RUW meets all the needs of the students'
academic, social, and recreational needs. Therefore, RUW encourages its students to participate in the
various activities and competitions held nationally and internationally which support forming their
personalities and leadership skills. These efforts resulted in placing RUW students among the top
participating student teams in Bahrain with winning two prominent competitions in Bahrain.

RUW Students Win Third Position in Bahrain Bourse’s Tradequest programme 2020

RUW team won the 3rd place in 2019/2020 Trade Quest competition organised by Bahrain Bourse and
were awarded a cash prize of BD 2000. This achievement is a translation of the team’s hard work and
efforts, alongside a reflection of the successful mentoring received and the support witnessed from the
College of Business and Financial Sciences of RUW.

The students dealt with endless practices and group discussions. They also learned how to carefully
investigate the markets and stocks. Team members were Fizza Zain Ul Abidin, Ghaida Abdulbari Saif,
Hanin Badr Bahaysami, Hind Isa Al-Hadhrami, Jessica Loraine Suresh, Maryam Moosa Al-Doseri, Reem
Shawqi Al-Sada and Sumera Mohammed Salim.

Hassad Team shines in the INJAZ Bahrain Young Entrepreneurs Competition 2021
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RUW witnessed numerous achievements and events that were celebrated by the students and staff.
These are the results of the brilliant hard work of a team assured that RUW leads the way:

Quality Achievements

During the AY 2020-21, many academic milestones were accomplished which includes:

* NQF Validation for Bachelor of Business in Marketing and Bachelor of Architectural Design after
visits held on 1st and 7th December 2020, respectively.

* RUW received the ASIC Inclusivity Award for the promotion of UN Sustainable Development Goal 5,
Gender Equality on 31st March 2021.

» College of Business and Financial Sciences submitted self-evaluation reports for 4 programmes on
20th June 2021.

* MBA programme launched AY 2021-22 and cohort 1 successfully recruited.

Academic Faculty
A Campus of International Competencies

RUW is proud of its highly qualified and multicultural complement of faculty who range from over
twenty countries including France, Egypt, UK, Germany, India, Iran, Iraq, Italy, and Jordan to name a

few.

Professional Development Planning

19



@ Pearson | professional

Leaders of Learning

Frepare Lthe eduistion profesilonab o champion the newel learning methodologies

B 1varmn

SE8® CLICKS

&~

‘In-house” Webinar an CQuality and
Quality Assurance for Online Learning

20



21



RUW values the importance of research and the need to build the culture of research in the region.
Our focus in on enabling our academics as well as our students to do meaningful, impactful research
that makes a real difference to our societies, both locally and internationally. As COVID 19
restrictions continued, all research activities remained online.

RUW Scientific Research Council (SRQ)

The SRC has undertaken multiple tasks related to streamlining research initiatives at RUW and
implementing the HEC Scientific Research regulations. The Council has been very proactive with the
establishment of a e-newsletter (published on the RUW Website, circulated to employers and
Advisory Board members) showcasing faculty and student research, research forum presentations

and research of note in the region.

Research Forum
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- Speaker:
Dr. Maria Casoria
Topic for discussion:

Beyond Tradition: Rethinking the concept of Abuse of Dominance Through the
Lens of Personal Data Protection
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- Speaker :

Dr. Nehal El Naggar

Topic for discussion:

A Critique of the Global Entrepreneurship Monitor.
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- Speaker:

Dr. Matthias Bode

Topic for discussion:

Quantified Self: a report on forms of digital self-tracking.

- Speaker :
Dr. Debashish Sengupta
Topic for discussion:

Mask buying behavior: A study of evolving motives from safety to fashion to
statements.

Mask buying behavior: A study

of evolving motives from safety
to fashion to statements
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- Speaker:

Dr. Amine Moulay
Topic for discussion:

At Arm’s Length: Reconcilling Architecture with Environmental Psychology.

" RECONCILING ARCHITECTURE

WITH ENVIRONMENTAL
PSYCHOLOGY

Db, Amine Moulay

Depastment of Architectural Design, Faculty of Art & Design
Royal University for Wornen

- Speaker:

Dr. Akeel Noori

Topic for discussion:

Concept of the Traditional Islamic City.

Concept of

the
Traditional .
Islamic City
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- Speaker:

Dr. Matthias Bode

Topic for discussion:

Failure: Perspectives and Prospects in Marketing and Consumption Theory.
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